
CET Gainful Employment Information 
 
 
Center for Employment Training (CET) trains individuals for employment in the following skills: 
 
        CIP Code   /   SOC Code 

Construction and Manufacturing Technologies (CMT)       46.0000   /   47-1011.00 
 Medical Assisting (MA)        51.0801   /   31-9092.00  
 Microsoft Office Technology (MOT)    52.0499   /   43-9061.00 
 
The SOC codes and descriptions for each skill can be found on the O*NET website at 
www.onetonline.org/crosswalk 
 
Normal length of time to complete each of these skills is: 
 CMT -   900 hours 
 MA -  1070 hours 
 MOT -  1020 hours 
 
Completion and Placement totals and/or rates are calculated for and reported to the following three 
licensing and accreditation agencies – Integrated Post secondary Education Data System (IPEDS), Council 
on Occupational Education (COE) and Council on Postsecondary Education (CPE).  The methodology for 
reporting to each may differ as follows. 

Integrated Post secondary Education Data System (IPEDS) 
 Various completion, graduation and placement information is reported to IPEDS at various 
intervals during the year (Fall, Winter & Spring Collection Reports).  
 
 Fall Report  - Institutional Characteristics, Completion totals & 12-month enrollment 
 Winter Report - Student Financial Aid Data 
 Spring Report - Fall enrollment, Graduation rates 
 
Some reports are by cumulative totals only and others may be calculated for each skill/curriculum (CIP 
code – Classification of Instructional Program) and are further broken down by gender and race.   
 
Council on Occupational Education (COE) 
 Completion and Placement totals and rates are reported annually for the academic year ending 
June 30 of each year.  These are reported by each skill/curriculum and in total. Beginning enrollment 
(students still attending from prior academic year on first day of current academic reporting year), plus 
new qualifying enrollees are added to determine total Cumulative enrollment. Withdrawals during the 
academic year are subtracted from cumulative enrollment to determine the ending enrollment for the 
year.  
 

Beginning enrollment  
plus  New enrollees 
= Cumulative enrollment 
minus Withdrawals 
= Ending enrollment 



 
Completion and placement totals and rates are calculated for graduate and non-graduate completers 
during the academic year. Completers are determined as follows: 
 

Graduated completers – those that have achieved the competencies required in that program 
and have been awarded the appropriate certificate/diploma,   
 
Non-graduate completers  - those that left the program without credentials or a 
certificate/diploma but have attained sufficient competencies in the program and a job in a 
related field. 

  
Also included in this report are Graduate Completions who have attained a job in an unrelated field, and 
those unavailable for employment due to reason of pregnancy, health issues, incarceration, death, etc. 
or refused employment.  
  
Graduation Rate  =  Graduate Completers (numerator)  divided by   Cumulative enrollment minus (-) 
ending   enrollment (denominator) 
 
Total Completion Rate  = Total Completers (numerator)  divided by   Cumulative enrollment minus (-) 
ending   enrollment (denominator) 
  
Graduation Placement Rate =  Graduate Completers Placed in related field (numerator)  divided by   
Total Graduate completers minus (-) those who were unavailable for or refused employment 
(denominator). 
 
Total Placement Rate  =  Graduate & Non-Graduate Completers (numerator)  divided by  Total  
completers minus (-) those who were unavailable for or refused employment (denominator). 
 
A summary of graduate, completion and placement rates is attached. 
 
A list of prospective employers and placements for each skill is attached. 



Diploma Achieved Total Completers %
Placed in  Related 

Field
Available for 
Placement

%

CET Institutional 
Statistic

56 96 58.33% 26 49 53.06%

IPEDS    Reporting 32 91 35.16%

COE Annual 
Report

48 70 68.57% 38 49 77.55%

Additional Information regarding on-time graduation of trainees:

Rate of completions within 100 % on-time 15%

Rate of completions within 150 % on-time 35%

PROGRAM COMPLETION (Graduation) EMPLOYMENT PLACEMENT

CET Completion and Placement Rate Information



Employers Students Hired
Staffmark
Ajilon 1
Nesco
Chris Jackson Law Firm
Pomeroy IT
Boone County Schools 1
CitiBank 1
Kroger
TGW International
TrakGroup
Convergys 1
Advantage Staffing
Western and Southern
Courtyard Marriott
Innotrac 1
Taylor and Francis 1
Crown Services 1
SMX Staffing 2
Gateway Community College 1
Nemiah 1
SIRS, Marketing 2
Macy's 1
Executive Mnagement Services 1
PSCC/Florence Gov't Bldg. 1
LKLP Community Action Commission 1
St Elizabeth's Hospital

Microsoft Office Technology Placements



Employers # of Placements
American Nursing Care – Cincinnati Staffing office
Baptist Towers Nursing Home
Baptist Village
Better Health Chiropractic
Cawleys Associates in Chiropractic
Cincinnati Hematology Oncology Inc. 1
Cold Springs Urgent Care
Connecting Hearts
Dermatology Associates of NKY
Doctors Urgent Care – Erlanger
Dr. Charles Breen Ophthalmologist
Eastside Urgent Care 1
Family Chiropractic Center
Family Foot and Ankle Center
Florence Internal Medicine
Florence Park Nursing Home 1
Florence Urgent Care
Fragge Allergy and Asthma Clinic
Greater Cincinnati Pain Management
Head and Neck Surgery Associates
Health Point Family Care – Covington pike street
Health Point Family Care – Latonia
Highland Springs of Ft. Thomas Nursing Home 1
Homan Chiropractic
Independence Urgent Care 1
Lavalle Metabolic Institute
Leone Chiropractic Center 1
Madonna Manor 1
Medical Urgent Care – Glenmore 2
Mercy Medical Associates – Winton Road
Northern Kentucky Center for Pain Relief 2
Northern Kentucky Home Care 1
Northern Kentucky Pediatric Group
Northland Outpatient Rehab 1
Norwood Chiropractic
Oncology – Hematology Care 1
Patient First – Alexandria
Patient First – Bellevue
Patient First Physicians Group
Pediatric Associates - Edgewood KY
Pediatric care of Kentucky – Burlington
Personal Touch 1
Redwood School
River Hill Pediatrics
River Hills Pediatrics 1
Riverhills Neuroscience 1

Medical Assisting Placements



Employers # of Placements

Medical Assisting Placements

Select OBGYN
St. Elizabeth Hospital
St. Elizabeth Physicians 3
Summit Medical Group – Covington
The Kenwood 2
The Urology Group
Thompson Chiropractic
Tri-State Digestive Disorder/Gastroenterology Associates
Tri-State Orthopedics
Tri-State Pulmonary Associates 4
Tri-State Urgent Care – Cold Springs 3
Tri-State Urgent Care – Oakley 1
UC Center for Women’s Health
UC Physicians 1
Visiting Physicians 1
Wellington Pain Clinic
Whole Child Pediatrics



Employers Students Hired
Miregan Group 1
Hope VI Project 1
Signature Hardware 1
DHL 3
Rider 1
Thyssen Krupp 1
Tom Reichtin HVAC
Stegeman Construction
Village Green Property Management
Mazak
Honk Homes
Greater Cincinnati Energy Alliance
MAG
Lafarge
Insight BB
Electrical Training Center
Messer
Cutter Construction
Greater Cinc. And NKY Apartment Ass.
Hills Property Management
North American Properties
MUBEA
Vets Employment
KY OET
Tradesman International

Construction and Manufacturing Technologies Placements
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